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The astonishing number of goals scored on the same night during March in matches involving 
Nottinghamshire’s three senior teams. Nottingham Forest won 7-3 at Leeds United, Notts County 
lost 5-2 at home to Sheffi eld United, and Mansfi eld Town were 6-3 winners at Alfreton.

Just a few of the questions that Dr Steve 
Peters, a consultant psychiatrist, strives to 
answer in his new book: The Chimp Paradox 
- the mind management programme for 
confi dence, success and happiness.
Using his self-developed Chimp Paradox 
model, a powerful mind management tool that 
focuses on understanding and managing your 
inner mind, communication, health, success 
and happiness, Dr Peters claims you can 
become a happier, confi dent, healthier and 
more successful person, and by working 
through the exercises you will see immediate 
improvements in your daily living. 
If you have problems or questions that you 
can’t solve, both personally and professionally, 
then perhaps this book is the answer... Victoria 
Pendleton and Sir Chris Hoy are big fans of Dr 
Peters, the resident psychiatrist with the British 
Cycling and Sky ProCycling teams, and claim 
they owe much of their success to him. 

Colchester United claimed 
a share of the limelight when 
they were one of the March 
winners of the F&C � ames 
River Performance of the 
Week Award.

Goals from Anthony 
Wordsworth and Steve 
Gillespie clinched a 2-0 win 
as they became the � rst team 
this season to topple npower 
League One leaders Charlton 
Athletic at � e Valley.

Said delighted manager 
John Ward (right): “I think 
Charlton are the champions-
elect and there cannot be any 
short measures when you go 
to � e Valley. � ey have very 
good players and we knew 
that if any of ours slipped 
up, or didn’t put in a shift, 
we would get punished. � at 
didn’t happen.”

Other outstanding March
 performances recognised by 
the LMA’s � ve-man panel 
of Howard Wilkinson, Sir 
Alex Ferguson, Joe Royle, 
Dave Bassett and Barry Fry 
were Swansea City’s 1-0 
home win over Barclays 
Premier League leaders 
Manchester City, 
Nottingham Forest’s 
remarkable 7-3 win 
over Leeds United 
at Elland Road, and 
Arsenal’s 5-2 triumph 
in the derby clash with 
Tottenham.

Managers of each 
of the winners of the 
F&C � ames River 
Performance of the 
Week Award qualify 
for a specially engraved 
crystal football.

F&C THAMES RIVER 
KEY PERFORMERS

It’s hard enough to work your way through all the 
obstacles to become a CEO or manager – then 
you achieve your aim and fi nd a whole set of new 
challenges to contend with when one of the most 
valuable commodities, time, is not on your side. What 
can you do to help continue your career progress?

NON-NEGOTIABLES
Factors that are absolutely necessary to 
continue to progress and achieve your 
objectives: Demonstrating consistently strong 
performance and creating a high-performance 
culture; Displaying humility, moral values, integrity, 
trustworthiness and character; Being driven to 
lead rather than manage.

Factors that will hinder your progress: Not 
having a sound working philosophy; Not having 
an effective, understandable and agreed strategy; 
Having weak interpersonal skills; Treating others 
with insensitivity and abrasiveness; Putting self-
interest above the company / team good.

CORE FACTORS FOR CONTINUED SUCCESS
Capabilities that breed others’ confi dence 
in your ability: Understanding organisational 
practices, managing up, lateral and down; 
continually improving communication skills; 
infl uencing and persuading colleagues; dealing 
well with confl ict; Creating and implementing the 
company / team vision; Developing effective and 

fl exible strategies to achieve your objectives;  (in 
sport for both staff and players), processes and 
measures to ensure things get done reliably and 
everyone is accountable; Building and continually 
upgrading a strong ‘executive’ staff team; 
surrounding yourself with the best experts you 
can afford in areas that you do not specialise; 
establishing an adequate level of team cohesion; 
Building the capacity for innovation and change; 
knowing when new ways of doing business are 
required; having the courage, tolerance for risk, and 
change-management skills to bring new ideas to 
fruition; Continued personal development, which 
includes both soliciting and responding to feedback; 
adjusting leadership style in light of experience.
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KEY FACTORS TO STAY ON TOP OF YOUR GAME - BY ROBERTO FORZONI

Ref: Breeson, J. - Secrets to getting ahead. A Harvard Business Review selected articles.

HOW DO I MOTIVATE MYSELF, 
BECOME MORE CONFIDENT 
AND BECOME A MORE 
EFFECTIVE LEADER?

We’re always learning... try reading 
The Chimp Paradox, published by Vermilion.


